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IAT Job Description:

Executive Headteacher and IAT Trust Improvement Lead
Statutory 
(Executive Headteacher will follow the same statutory principles as a Headteacher)
· To fulfil all the requirements and duties as set out in the School Teachers’ Pay and Conditions Document relating to the Conditions of Employment of Headteacher.
· To meet the National Standards for Headteachers as published by the DfE.
To promote and safeguard the welfare of all children and young people within the organisation by ensuring that the Schools’ policies and procedures relating to safeguarding children and child protection are fully implemented and followed by all staff; resources are allocated to allow staff to discharge their responsibilities; and that staff, pupils, parents and others feel able to raise concerns and that these are addressed sensitively and effectively.
To achieve any performance criteria, objectives or targets agreed with or set by the Schools’ Governing Bodies, or Trustees, in accordance with the requirements set out in the School Teachers’ Pay and Conditions Document.

Responsible for:
Providing the vision, leadership and direction to ensure all schools’ aims and targets are met, which in turn contribute to the Trust strategy and vision.
Working with others, evaluating the schools’ performances to identify priorities for continuous improvement, including raising standards: ensuring opportunity for all: developing policies and practices: ensuring that resources are effectively managed to ensure good value for money in achieving aims and objectives.
Day to day management, organisation and administration of the schools identified by Trustees and the operation and delivery, of Trust improvement planning.
Using opportunities created by the Trust and wider networks, to further develop effective partnerships to raise standards.
Drawing on the strengths of all the school communities to develop a broad, balanced, rich and exciting curriculum with high quality teaching and learning at its heart.
Supporting schools successfully through Ofsted and Trust inspections, assurance and audit.
Job Purpose:
To provide leadership and management for the schools and Trust to the highest possible professional standards.
To promote high quality education by effectively leading teaching and learning and managing available resources to ensure every child realises their potential.
To maintain and further develop a learning centred culture that promotes excellence, equality and high expectations of all pupils.
Specific:
To lead staff in the process of self-evaluation to inform the Trust and Schools’ Development Plans, to continuously review and evaluate progress, against robust success criteria, in order to identify areas for further development within the schools’ improvement cycle.

To report to the schools’ Local Academy Committees and Trust Board on progress made against Development Plan success criteria and have clear plans to ensure continuous improvement.
To work collaboratively with other schools, including those outside of the Trust, in such a way that promotes transparency, trust, support, challenge and professional generosity
To contribute to the Trust Head teacher Board and be part of SEMT, reporting too the CEO and Trustees
To ensure a structure of effective communication between all members of the school community including staff, pupils, parents, governors and the wider school communities.
To lead the schools through rigorous self-evaluation, including quality assurance and performance management at all levels, producing an accurate self-evaluation document.
To recognise and celebrate the distinctive nature of the schools by continuing the wide range of visits / visitors and ensuring that traditions are nurtured and develop in a considered manner.
To continue the distinctive individual ethos of each school maintaining links with the local community.
To value contributions from all stakeholders, including the pupil voice, in rigorously monitoring and evaluating standards of teaching and learning, pupil progress and behaviour.
To manage ECT induction arrangements.
To comply with the Trust’s policies and procedures at all times. These include, but are not limited to  child  protection,  equal  opportunities,  data  protection  and  health  and  safety.
To manage with the CFOO, SBM all aspects of administration, maintenance, catering and cleaning within a school.
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